Policy Statement on the Recruitment of Ex-Offenders- 

Broxtowe Women’s Project Limited
“It has been estimated that one fifth of the working population has a criminal record. Getting a job is an essential part of successful individual rehabilitation. Failure to get employment is a major reason for reoffending”.

(Institute of Personnel and Development)

Broxtowe Women’s Project Ltd [BWP] as an employer takes the above statement seriously. However, it also has a responsibility in ensuring that its recruitment practices are as safe as they can be, protecting its service users, employees and volunteers from people who could cause harm.

The employment and management of people with criminal records has to be approached in a responsible and balanced way.  BWP must maintain it’s duty of care to service users, employees and volunteers whilst not unfairly and unreasonably discriminating against people with a criminal record.
Access to information about a person’s criminal record is through a service known as Disclosure, provided by the Criminal Records Bureau (CRB).

As an organisation using the CRB in order to assess an applicant’s suitability for employment and/or voluntary work in certain occupations, BWP complies with the CRB Code of Practice and undertakes to treat all applicants fairly.

BWP will:-

· Undertake not to discriminate unfairly against any subject of a Disclosure check on the basis of conviction or other information revealed.

· Actively promote equality of opportunity for all. Candidates will not be automatically excluded from employment or voluntary work because of the existence of a criminal record but the nature and pattern of any offending behaviour are factors that will be taken into account in the decision making process.

· Only request a check for those posts that meet the criteria for disclosure checks. For those positions where a disclosure check is required this will be made known to applicants and a check is requested only for the individual being offered the position.   Currently all paid staff and volunteers at BWP require an enhanced disclosure check. 
· Ensure that all those involved in the recruitment process have received appropriate guidance in relation to the employment of individuals with criminal records and the Rehabilitation of Offenders Act 1974.

· Undertake to discuss any matters revealed in a Disclosure with the person seeking the position before withdrawing a conditional offer for the position.

· To have full regard to government guidance and the recommendations of previous national reviews on safer recruitment such as the Warner Report-Choosing with Care.

Having a criminal record will not necessarily bar anyone from working with BWP. This will depend on the nature of the position and the circumstances and background of the offence. 
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