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Broxtowe Women’s Project Limited

Equality and Diversity Policy

Purpose:

To set out the approach of Broxtowe Women’s Project Ltd (BWP) for ensuring a commitment to equality and diversity, including equal opportunities for staff members and service users in terms of employment and access to services and providing guidance on anti-discriminatory practice.

Introduction:

Equality refers to the elimination of unlawful and unfair discrimination against particular groups. Diversity is a broader concept that builds upon the progress made through equality. Everyone is different and diversity is about recognising, respecting and valuing the differences we each bring to work.  

Equality and diversity work together by addressing the inequalities and barriers faced by people in under-represented groups and by valuing, learning and benefiting from the diverse cultures in society and our staff.

1. Aims and Principles

BWP embraces the diversity of its workforce and expects all staff members to respect their colleagues’ differences. Staff members can expect to be treated fairly and with dignity. BWP will not tolerate behaviour in the form of discrimination, victimisation, harassment or bullying.

1.1 BWP is committed to striving for equality in the provision of its services and the employment of the staff, volunteers and Management Committee members who provide these services and contribute to the organisation.

1.2 BWP recognises that certain groups in society continue to be discriminated against. BWP’s practices, however, will seek to ensure that women and children will not be discriminated against on the basis of their:

· race

· age

· disability

· sexuality

· nationality

· religion

· cultural beliefs

· marital status

1.3 BWP’s commitment to anti-discriminatory practice relates to both direct and indirect discrimination, as set out below:

· Direct discrimination - where someone is treated less favourably than another on any of the grounds set out above.

·  Indirect discrimination - when a requirement or condition is applied which has a detrimental effect on a particular group as set out above. This applies even if there was not a deliberate intention to discriminate.

1.4 BWP will adhere to the requirements and guidance contained in the following pieces of legislation (and any subsequent amendments to them) in all of its work:

· The Race Relations Act 1976

· The Disability Discrimination Act 1995

· The Human Rights Act 1998

· The Sex Discrimination Act 1975

· The Equal Pay Act 1970

· The Age Discrimination Act 2006

· The Employment Equality (Religion or Belief) Regulations 2003

BWP will also adhere to the Commission for Equality and Human Rights Code of Practice, any updates to that code and any code which may replace it.

1.5 BWP will:

· ensure that all policies, procedures and practices reflect their commitment to equality

· promote fairness, courtesy, and respect for all staff members, Management Committee members, service users, volunteers and visitors

· create an atmosphere which is safe, accessible and welcoming

· ensure that all staff members and applicants are treated fairly

· give Management Committee members, staff members, and volunteers opportunities to develop knowledge, skills and approaches to meet their personal and professional development

· Monitor and report the progress in implementing this policy

2. Employment
2.1 BWP’s approach to equality of opportunity with regard to employment is as follows:

· As a women’s organisation, BWP will only employ women as per section 7(2)e of the Sex Discrimination Act 1975.

·  Applicants for paid staff posts will be encouraged to complete an Equal Opportunities monitoring form

· BWP will strive to achieve representation of all sections of the community at all levels within the organisation and within all types of work carried out.

· Applicants for paid staff posts, women seeking to volunteer and women seeking a place on the management committee will receive equal treatment regardless of their race, age, disability, sexuality, nationality, religion or cultural beliefs.

· Conditions or requirements that cannot be shown to be justifiable will not disadvantage applicants. 

· Selection criteria and procedures will be reviewed regularly to ensure that individuals are selected on the basis of their relevant merits and abilities.

· All staff members will receive equal treatment regardless of their race, age, disability, sexuality, nationality, religion or cultural beliefs. This applies to all other aspects of employment including, induction, probationary period, training and development, support and supervision, appraisal, promotion, remuneration, redundancy, deployment, disciplinary action and dismissal. 

3. Access to and receipt of services
3.1 BWP’s approach to equality of opportunity with regard to access to and receipt of services is as follows:

· BWP will take practical steps to ensure that its services are accessible to all women and children who are experiencing or have experienced domestic violence regardless of their race, age, disability, sexuality, nationality, religion or cultural beliefs.

· Women and children seeking to access BWP’s services will be treated equally regardless of their race, age, disability, sexuality, nationality, religion or cultural beliefs.

· Women and children seeking to access BWP’s services will not be disadvantaged by conditions or requirements which cannot be shown to be justifiable.

· Women and children receiving BWP’s services will be treated equally regardless of their race, age, disability, sexuality, nationality, religion or cultural beliefs. This applies to all aspects of receiving services, including application, referral, acceptance into refuge or floating support, needs assessment, individual support planning, risk assessment, consultation, involvement, move-on and after-care.
4. Responsibility for the implementation of the policy
All staff members, Management Committee members and volunteers are expected to comply with this policy.  Specific responsibilities are set out below.

4.1 The Management Committee are responsible for ensuring that BWP complies with legal requirements and that Equality and Diversity policy is implemented

4.2 The Project Manager is responsible for ensuring that the Equality and Diversity policy is implemented and developed. The Project Manager is also responsible for ensuring staff members are aware of the policy and that failure to comply with the policy is dealt with appropriately

4.3 Staff members and volunteers have a personal responsibility to:

· promote equality through their work

· behave consistently with BWP’s Equality and Diversity Policy

· ensure that they do not act in a discriminatory manner

· participate in appropriate development to meet their personal and professional development

5. Monitoring of the implementation of the policy
Responsibility for the monitoring of the implementation of this policy will lie mainly with the BWP’s Employment sub-group who will review the equal opportunities monitoring forms after every recruitment and take any necessary steps to improve access to information about job vacancies and recruitment procedures. 

Equal Opportunities statistics for women supported by BWP will also be monitored on a quarterly basis by the Project Manager who will be responsible for taking any necessary steps to ensure an equal access to BWP service for all women. The statistics on equal opportunity monitoring will be reported to the Management Committee including any steps taken to improve equal access on a quarterly basis. The statistics will also be published yearly in the Annual report.

6. Compliance with this policy
6.1 All BWP staff members who believe that they have been discriminated against have the right to make a complaint through the relevant grievance procedures. Any individual who is found to be in breach of this policy may be subject to disciplinary action in accordance with BWP’s Disciplinary Procedure. 

This policy is reviewed on an annual basis by BWP’s policy review subgroup.
Reviewed September 2009

Review due September 2010   
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